Cascades Alliance for Renewable Energy Training
Challenge and opportunity in the Columbia River Gorge of Oregon & Washington

Mission: Meet urgent, immediate industry demand
for a skilled renewable energy workforce
by expanding the West Coast’s first wind energy technician
program into a workforce training “pipeline.”

Unsolicited Concept Paper — March 2007

Challenge: Led by rapid development of wind farms across Eastern Oregon and
Washington, the renewable energy industry critically needs a trained workforce.
Wind farms now under construction or permitted will hire more than 300 techni-
cians, and continued growth of renewable energy industries will create hundreds
of additional direct and indirect family-wage positions. Regional workforce train-
ing is an immediate, demonstrated need.

Opportunity: In response, Columbia Gorge Community College and its workforce
partners created the first wind energy technician program on the West Coast. The
program’s curriculum is designed with technical assistance from the wind energy
industry to assure responsiveness. The industry has donated training equipment. A
six-month pilot program began in January 2007, and will expand in the fall of 2007
to offer one-year certificates and two-year associate degrees. Graduates will be
prepared for a broad variety of technology-related fields, including the spectrum of renewable energy industries. Alliance
partners — representing education, workforce training, economic development, business and industry — will then iden-
tify additional opportunities to help grow the region’s economy by creating a workforce training “pipeline.”

Urgent need: Although the State of Oregon has provided start-up funding, the college is relying primarily upon its own
contingency funding to meet program costs. Federal assistance is urgently needed to support the one-year certificate
and two-year degree programs during their initial phase of operations.

Sustainability: The programs will be sustained by partnerships with the renewable energy industry.
Federal request: $726,000 Contact: Daniel Spatz, CGCC Resource Development, dspatz@cgcc.cc.or.us (541) 506-6110
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Mission: Meet urgent, immediate industry
demand for a skilled renewable energy
workforce by expanding the West Coast’s
first wind energy technician program into
a workforce training “pipeline.”

Regional background: Columbia Gorge Community College
serves a 10,000-square-mile region of Oregon and Washington
on both sides of the Columbia River Gorge. The college enjoys
a national reputation for workforce training innovation through
its simulation-based nursing instruction program.

The college is statewide headquarters for Oregon Pathways, a
program for career development that helps integrate high
school, college and university instruction. A renewable energy
pathway is already in place at one local high school.

Columbia Gorge Community College and its workforce part-
ners are ideally situated to train skilled employees for the wind
energy industry, which will have a significant economic impact

sustainability assessment to be launched in October 2007 by
the Columbia River Gorge Commission. Incorporate Oregon
Pathways strategies to integrate workforce training by identify-
ing demand occupations and competencies. Identify sources of
capital investment to support economic initiatives.

® Integrate the region’s network of workforce, education, busi-
ness and economic development leaders to match employer
needs with training resources, identify entrepreneurial opportu-
nities, support regional marketing, and help ensure sustainable
growth by meeting other workforce training needs.

® Devise a workforce training “pipeline” that matches requi-
site employer skills with regional training capacity. Entrepre-
neurial opportunities and skills will be fostered through the
Small Business Development Center network, which is based
at Columbia Gorge Community College.

® Expand renewable energy, information technology and
healthcare training partnerships to sustain these and other
regional training initiatives.
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tries will drive additional employ-
ment through support industries and
related manufacturing. Meanwhile, the world’s

largest Internet firm, Google, has established a major opera-
tional center in the Columbia Gorge, bringing additional need
for technology-based training.

N

As the nation’s first and largest national scenic area, the Co-
lumbia Gorge offers an attractive quality of life to entice tech-
nology-based industry and capital investment. The region has a
reliable talent pool, with a highly-motivated workforce. Broad-
based organizations provide the capacity for coordination
among industry, education, workforce training and economic
development. The region is served by an advanced, redundant
telecommunications backbone.

Strategy

® Expand family-wage employment by supporting the wind
turbine technician training at Columbia Gorge Community
College. Apply the curriculum model for this program, which
emphasizes industry participation, to meet other workforce
training needs in technology-based industries.

® Identify additional workforce training through a regional
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Regional partners:

Columbia Gorge Community College — Education, training

Mid-Columbia Council of Governments — Workforce training

Worksource Washington — Workforce training

Mid-Col. Eco. Development Dist. — Economic development

Columbia Gorge Economic Development Association —
Economic development

Small Business Development Center — Business partner,
entrepreneurial talent development

Columbia River Gorge Commission — Economic,
environmental sustainability

Wasco, Hood River and Klickitat counties — Economic
development partners

Oregon Pathways — Career education

Wind Energy Consortium — Business & industrial partner,
curriculum development

STEM Advisory Committee (Columbia Gorge Community
College) — Curriculum development

Gorge Techology Alliance — Business & industry partner

Lightspeed Networks — Telecommunications partner

Contact: Daniel Spatz, CGCC Resource Development, dspatz@cgcc.cc.or.us (541) 506-6110



